
  
 MISSOURI NATIONAL GUARD 
 JOINT FORCE HEADQUARTERS 
 IKE SKELTON TRAINING SITE 
 2302 MILITIA DRIVE 
 JEFFERSON CITY, MO  65101-1203 
  
 
NGMO-PER-AB (AB-100-2) 1 May 2026 
 
 
MEMORANDUM FOR DISTRIBUTION 
 
SUBJECT: Memorandum of Instruction (MOI) for the 2027 Enlisted Promotion System 
(EPS) 
 
 
1.  References: 
 

a.  Army Regulation (AR) 600-8-19 (Enlisted Promotions and Reductions) 
 
b.  Missouri Army National Guard Regulation (MONGR) 600-200 (Enlisted Career 

Management Standard Operating Procedures) 
 
2.  Purpose. To provide guidance and establish the annual promotion consideration 
criteria for the Missouri Army National Guard (MOARNG) during fiscal year (FY) 2027.  
 
3.  Background. The MOARNG promotion selection process establishes the means to: 
 

a.  Consider all eligible Soldiers. 
 
b.  Evaluate each Soldier’s potential. 
 
c.  Rank the best qualified Soldiers for promotion. 
 
d.  Select Soldiers in sequential order. 
 
e.  Promote those who have completed the required level of professional military 

education (PME). 
 
4.  Effective dates. This MOI for the FY27 EPS is effective immediately. 
 

a.  The FY26 EPS lists will expire in accordance with (IAW) the timelines outlined in 
enclosures 1 and 2. 

 
b.  The FY27 EPS suspense dates, board dates and consideration cutoff dates are 

outlined in enclosures 1 and 2. 
 
c.  The FY27 EPS lists will be effective the date(s) in which the lists are approved by 

the Military Personnel Management Office (MPMO) IAW reference 1a. 
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5.  Consideration Criteria: 
 

a.  Soldiers must elect to be considered for the next grade and meet the minimum 
consideration criteria outlined in enclosure 3 to be considered for evaluation during 
FY27. Soldiers must elect to be considered in IPPS-A (see enclosure 10 for 
instructions). Soldiers that are currently in the rank of MSG that are not eligible for 
consideration to SGM but choose to be considered for 1SG must complete their 
preferences on the DA Form 4187 (see enclosure 12). Soldiers that are currently in the 
ranks of SGM and CSM and choose to be considered for BN/BDE CSM must also 
complete their preferences on the DA Form 4187 (see enclosure 13). 

 
(1)  Soldiers must make preferences for promotion consideration, assignment 

location, 00F positions (MOS immaterial) and leadership positions (if applicable). 
 
(2)  Soldiers that fail to make preferences in IPPS-A by the suspense dates 

outlined in enclosures 1 and 2 will be automatically given the following preferences: 
 
(a)  “Yes” for consideration to the next higher grade. 
 
(b)  “Current Armory only” for the assignment location. 
 
(c)  “No” to consideration for 00F positions. 
 
(3)  Soldiers that are qualified in the MOS 15T and assigned to any position with 

the required or authorized SQI “F” will choose their preference for promotion 
consideration only to flight positions. Preferences will be made on the DA Form 4856 
(see enclosure 14). Flight positions are designated as Crew Chief, Air Crewmember, or 
Platoon Sergeant in the duty positions of 15T2F, 15T3F and 15T4F. These positions will 
be filled by utilizing the EPS list to select Soldiers who currently hold SQI “F”. Soldiers 
that make the preference of “Yes” to be considered only for flight positions but are not 
yet SQI “F” qualified will be ineligible for selection from the EPS list until they become 
SQI “F” qualified. Soldiers that make the preference of “No” to be considered only for 
flight positions and are SQI “F” qualified will be eligible for selection from the EPS list for 
both flight and non-flight positions. 

 
b.  Soldiers must also certify that their My Board File (MBF) is correct within the 

Army Selection Board System (ASBS) at https://mbf.hrc.army.mil/. Soldiers will no 
longer submit EPS packets through their chain of command. If a Soldier identifies a 
deficiency in their MBF, they must first notify their Full-Time Support (FTS) and provide 
all substantiating documentation. FTS will update the appropriate systems of record 
(i.e., IPPS-A, iPERMS, ATIS, etc.) IAW reference 1b. It is highly recommended that 
Soldiers submit a Letter to the President of the Board (LPB) (see enclosure 9) if any 

https://mbf.hrc.army.mil/
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discrepancies are identified. Soldiers must upload the LPB and all substantiating 
documentation in one single file within their MBF. See enclosure 10 for instructions 
regarding MBF. 

 
c.  Soldiers who do not meet the criteria outlined in enclosure 3 or are in a non-

promotable status IAW paragraph 6–20b of reference 1a, will not be considered for the 
next grade during FY27. 

 
d.  Soldiers who meet the criteria within the FY27 EPS cycle and are on a valid EPS 

list but are not eligible for selection due to time in grade (TIG), time in service (TIS) 
and/or cumulative enlisted service (CES), will be included in the “expanded zone” of 
consideration. 

 
e.  Soldiers who fall into the “special considerations” category IAW paragraph 3–4 of 

reference 1b may be considered for the next grade, however, they must meet the 
criteria within the FY27 EPS cycle. If on a valid EPS list, these Soldiers will be included 
but may receive a comment under the remarks section of the list annotating their status. 

 
6.  Scoring Criteria and Board Procedures. Soldiers must meet the minimum scoring 
criteria outlined in enclosure 4 to make the FY27 EPS list. 
 

a.  The FY27 EPS Voting Rubrics for consideration to SSG, SFC, MSG and SGM 
are in enclosures 5 and 6. These rubrics will be utilized by voting board members to 
evaluate and rate each Soldier using the whole Soldier concept based on the 
established evaluation categories. 

 
b.  Soldiers that are being considered for SGT will be ranked utilizing administrative 

points only (maximum of 800 points) IAW paragraphs 6–50 through 6–54 of reference 
1a. Administrative points are awarded by the HR system of record (IPPS-A) data, and 
updates to these fields must be made IAW reference 1b on or before the eligibility 
criteria date outlined in enclosure 2. 

 
(1)  Soldiers will be ranked accordingly by Order of Merit (OML) standing in 

ascending order based on the total sum of administrative points. Soldiers will have their 
Career Progression MOS (CPMOS) listed for promotion selection along with 
consideration for 00F positions. 

 
(2)  The tiebreaker for the OML when multiple Soldiers share the same total sum 

of administrative points is calculated in this order: 
 
(a)  Grade Entry Date (GED) to E-4 – oldest to newest. 
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(b)  Pay Entry Base Date (PEBD) – oldest to newest. 
 
(c)  Date of Birth (DOB) – oldest to newest. 

 
c.  Soldiers that are being considered for SSG will be ranked utilizing administrative 

points (maximum of 800 points) IAW paragraphs 6–50 through 6–54 of reference 1a, 
and leadership points (maximum of 250 points) IAW enclosures 5 & 11. Administrative 
points are awarded by the HR system of record (IPPS-A) data, and updates to these 
fields must be made IAW reference 1b on or before the eligibility criteria date outlined in 
enclosure 2. 

 
(1)  Soldiers that meet the minimum scoring criteria by each voting board 

member (five votes) IAW enclosure 5 will earn leadership points. IAW paragraph 6–55 
of reference 1a, each board member will have a maximum of 250 leadership points 
available for each Soldier evaluated. The rubric score (maximum of 12 points) is 
converted to a leadership point value (0 to 250) based on the table, IAW enclosure 11. 
All five voting board member scores will be added together and divided by five to 
determine each Soldier’s total sum of leadership points. 

 
(2)  Soldiers will be ranked accordingly by OML standing in ascending order 

based on the total sum of administrative and leadership points. Soldiers will have their 
CPMOS listed for promotion selection along with consideration for 00F positions. 

 
(3)  The tiebreaker for the OML when multiple Soldiers share the same total sum 

of administrative and leadership points is calculated in this order: 
 
(a)  Grade Entry Date (GED) to E-5 – oldest to newest. 
 
(b)  Pay Entry Base Date (PEBD) – oldest to newest. 
 
(c)  Date of Birth (DOB) – oldest to newest. 

 
d.  Soldiers that are being considered for SFC, MSG or SGM will be ranked utilizing 

board points only IAW enclosure 6. 
 

(1)  Soldiers that meet the minimum scoring criteria by each voting board 
member (five votes) will be ranked accordingly by OML standing in ascending order 
based on the total sum of board points. Each board member will have a maximum of 18 
board points available for each Soldier evaluated. All voting board member scores (five 
votes) will be added together to determine each Soldier’s total sum of board points. 
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(2)  Soldiers will be ranked accordingly by OML standing in ascending order 
based on the total sum of board points. Soldiers will have their CPMOS listed for 
promotion selection along with consideration for 00F positions. 

 
(3)  The tiebreaker for the OML when multiple Soldiers share the same total sum 

of administrative and leadership points is calculated in this order: 
 
(a)  Grade Entry Date (GED) to E-6 / E-7 / E-8 – oldest to newest. 
 
(b)  Pay Entry Base Date (PEBD) – oldest to newest. 
 
(c)  Date of Birth (DOB) – oldest to newest. 

 
e.  Soldiers that are being considered for 1SG, BN CSM and BDE CSM will be listed 

in alphabetical order if identified as “best qualified” IAW enclosure 7. 
 

7.  Standby Advisory Board (STAB). The STAB is used when a Soldier meets the 
conditions IAW paragraph 6–49 of reference 1a. 

 
a.  STAB dates are outlined in enclosures 1 and 2. Additional STAB requests may 

be considered on a case-by-case basis by the MPMO. 
 
b.  Soldiers who did not meet or could not have met the consideration criteria by the 

eligibility cutoff date will not be considered. 
 
c.  When a Soldier is referred to a STAB, justification and supporting documentation 

must be included with the documents. 
 

8.  Additional Guidance: 
 
a.  Regulatory and policy guidance will take precedence over this MOI and reference 

1b when conflicts exist. 
 
b.  Exceptions to this MOI that meet regulatory, and policy guidance will be 

considered on a case-by-case basis by the MPMO. 
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9.  The point of contact is SSG Hunter Gladbach, Enlisted Promotion Manager, at (573) 
638-9500 extension 37065 or hunter.a.gladbach.mil@army.mil. 
 
 
 
 
Encls DERRICK S. JENNINGS 
 COL, GS, MONG 
 Director of Manpower and Personnel 

mailto:hunter.a.gladbach.mil@army.mil


Enclosure 1 
 

FY27 EPS Timeline 
(Consideration to MSG, SGM, 1SG and CSM) 

 
 

• 1 June 2026: EPS Voting Board Member Nominations Due to J-1 

• 15 June 2026: EPS Voting Board Member Selection Notifications Distributed by J-1 

• 15 July 2026:  

- CPMOS Change Requests Due to J-1 

- NCOERs Submitted to HQDA (Prioritization Date by HRC for EPS Boards) 

• 1 August 2026: 

- Letter to the President of the Board (LPB) and Substantiating Documents Due in My 

Board File (MBF) 

- Commander Denial of Consideration Elections Due in IPPS-A 

• 16 August 2026: 

- Soldier’s Elections Due in IPPS-A 

- Eligibility Criteria Date (Cutoff Date for AFT, Height & Weight, NCOERs, etc.) 

• 17-21 August 2026: MSG, SGM, 1SG and CSM EPS Boards Convene 

• 11 September 2026: Fall Enlisted Career Management Board (ECMB) 

• 30 September 2026: Expiration Date of FY26 EPS Lists to MSG, SGM, 1SG and CSM 

• 1 October 2026: Effective Date of FY27 EPS Lists to MSG, SGM, 1SG and CSM 

• 4 January 2027: STAB Request Memorandums Due to J-1 

• 11-15 January 2027: EPS STAB Convene 

• 5 March 2027: Spring Enlisted Career Management Board (ECMB) 

• 30 September 2027: TIG/TIS/CES Expanded Zone of Consideration Cutoff Date 



Enclosure 2 
 

FY27 EPS Timeline 
(Consideration to SGT, SSG and SFC) 

 
 

• 1 October 2026: EPS Voting Board Member Nominations Due to J-1 

• 8 October 2026: EPS Voting Board Member Selection Notifications Distributed by J-1 

• 1 November 2026:  

- CPMOS Change Requests Due to J-1 

- NCOERs Submitted to HQDA (Prioritization Date by HRC for EPS Boards) 
 

- Letter to the President of the Board (LPB) and Substantiating Documents Due in 
My Board File (MBF) 
 

- Commander Denial of Consideration Elections Due in IPPS-A 

• 6 December 2026: 

- Soldier’s Elections Due in IPPS-A 

- Eligibility Criteria Date (Cutoff Date for AFT, Height & Weight, NCOERs, etc.) 
 

• 7-11 December 2026: SSG & SFC EPS Boards Convene 

• 25-29 January 2027: EPS Manning Conference 

• 31 January 2027: Expiration Date of FY26 EPS Lists to SGT, SSG and SFC 

• 1 February 2027: Effective Date of FY27 EPS Lists to SGT, SSG and SFC 

• 2 April 2027: STAB Request Memorandums Due to J-1 

• 12-16 April 2027: EPS STAB Convene 

• 31 January 2028: TIG/TIS/CES Expanded Zone of Consideration Cutoff Date 
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FY27 EPS Consideration Criteria 
 

1.  CSM Criteria: 

a.  Must be eligible to attend and complete the U.S. Army Sergeants Major Course 
(USASMC). Soldiers that are not eligible for the USASMC will not be considered. If 
eligibility is lost during the FY27 EPS cycle the Soldier will be removed from the FY27 
EPS List to CSM. 

 
b.  Service remaining obligation (SRO): 
 

(1)  MSG/1SG who reach the age of 57 prior to 1 October 2026 are not eligible. 
 
(2)  SGM who reach the age of 59 prior to 1 October 2026 are not eligible. 
 
(3)  The SRO for promotion to SGM is 36 months and the SRO for lateral 

appointment to CSM is 12 months. If a Soldier incurs more than one SRO, set the later 
date, do not combine them. 

 
(4)  Soldiers are exempt from this requirement if they meet the criteria IAW 

paragraph 6–8c of reference 1a.  
 

c.  Battalion CSM: 
 

(1)  MSG/1SG who request consideration and meet the scoring criteria for SGM 
are eligible. 

 
(2)  SGM who request consideration are eligible. 

 
(3)  Title 32 (T32) Active Guard Reserve (AGR) MSG/1SG who hold 79T as a 

primary, secondary, or additional MOS may be considered and interviewed for 
vacancies that have been designated as AGR in the MOS of 79T. 

 
(4)  T32 AGR MSG/1SG who do not hold 79T as a primary, secondary, or 

additional Military Occupational Specialty (MOS) may be considered but are not eligible 
to interview for Battalion CSM vacancies unless promoted to SGM within the FY27 EPS 
cycle. 

 
(5)  T32 AGR and Military Technician Soldiers assigned as Battalion CSM fall 

under the Command, Leadership, and Staff Assignment Policy (CLASP). CLASP 
assignments may not exceed three years and must be approved by the Human 
Resources Office (HRO). T32 Military Technician Soldier’s CLASP must not result in a 
grade inversion within their technician hierarchy. T32 AGR Soldiers must be assigned to 
a full-time position at the JFHQ, TDA unit, or higher headquarters to the CLASP 
assignment. 
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d.  Brigade CSM: 
 

(1)  SGM or currently serving Battalion CSM who have successfully served as a 
Battalion CSM for a minimum of 12 months are eligible. 

 
(2)  SGM who have successfully served with commensurate level experience of a 

Battalion CSM for a minimum of 12 months are eligible. Soldiers must include this 
experience in their consideration packet on an endorsed Commensurate Service 
Approval Memorandum (see enclosure 8). The approval authority for this endorsement 
memorandum is the Director of Manpower and Personnel (J-1). The appeal authority is 
the first General Officer in the Soldier’s chain of command. The Enlisted Actions Branch 
Office (J-1) will deliver an endorsed memo to the Soldier and only needs to be obtained 
once in a Soldier’s career. Soldiers can submit commensurate service approval 
requests at any time throughout the year up to the EPS board convening date. It is 
strongly recommended to submit requests in advance of the EPS board meeting to 
enable timely processing. 

 
(3)  T32 AGR and Military Technician Soldiers assigned as a Brigade CSM fall 

under the CLASP. CLASP assignments may not exceed three years and must be 
approved by the HRO. T32 Military Technician Soldier’s CLASP must not result in a 
grade inversion within their technician hierarchy. T32 AGR Soldiers must be assigned to 
a full-time position at the JFHQ, TDA unit, or higher headquarters to the CLASP 
assignment. 

 
2.  1SG Criteria: 
 

a.  MSG who requests consideration are eligible. Soldiers that do not meet the 
consideration criteria for SGM can still request consideration for 1SG. 

 
b.  Traditional (M-Day) and T32 Military Technician SFC who request consideration 

and meet the scoring criteria for MSG are eligible. 
 
c.  T32 AGR SFC Soldiers: 
 

(1)  Soldiers who hold a Career Management Field (CMF) of 11, 13 or 74 as a 
primary, secondary, or additional MOS may be considered for vacancies that have been 
designated as AGR in the CMF of 11, 13 or 74. Soldiers that fall under this category are 
not eligible to interview for vacancies that are not designated as AGR unless promoted 
to MSG within the FY27 EPS cycle. 

 
(2)  Soldiers who do not hold a CMF of 11, 13 or 74 as a primary, secondary, or 

additional MOS may be considered but are not eligible to interview for 1SG vacancies 
unless promoted to MSG within the FY27 EPS cycle. 
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d.  T32 AGR and Military Technician assigned as a 1SG fall under the CLASP. 
CLASP assignments may not exceed three years and must be approved by the HRO. 
T32 Military Technician Soldier’s CLASP must not result in a grade inversion within their 
technician hierarchy. T32 AGR Soldiers must be assigned to a full-time position at the 
JFHQ, TDA unit, or higher headquarters to the CLASP. 
 
3.  SGM Criteria: 
 

a.  Must meet TIG / TIS / CES requirements by 30 September 2027 (36 months TIG 
/ 16 years TIS / 10 years CES): 

 
(1)  TIG: Grade Entry Date (GED) to MSG must be on or prior to 30 September 

2024. 
 
(2)  TIS: Pay Entry Base Date (PEBD) must be on or prior to 30 September 2011. 
 
(3)  CES: Cumulative Enlisted Service (CES) of 10 years must be met on or prior 

to 30 September 2027. 
 

b.  Must complete PME requirements (see (1) & (2) below) on or prior to 16 August 
2026. 

 
(1)  For those promoted to MSG prior to 1 January 2019, Master Leader Course 

(MLC) is not required. 
 

(2)  For those promoted to MSG after 1 January 2019, Soldier must have 
graduated MLC. 

 
c.  MSG/1SG who reach the age of 59.5 on or after 1 April 2027 that have completed 

the USASMC become ineligible after this date. 
 
d.  Must be eligible to attend and complete the USASMC. Soldiers that are not 

eligible for the USASMC will not be considered. If eligibility is lost during the FY27 EPS 
cycle the Soldier will be removed from the FY27 EPS List to SGM. 
 
4.  MSG Criteria: 
 

a.  Must meet TIG / TIS / CES requirements by 30 September 2027 (36 months TIG 
/ 12 years TIS / 8 years CES): 

 
(1)  TIG: Grade Entry Date (GED) to SFC must be on or prior to 30 September 

2024. 
(2)  TIS: Pay Entry Base Date (PEBD) must be on or prior to 30 September 2015. 

 
(3)  CES: Cumulative Enlisted Service (CES) of 8 years must be met on or prior 

to 30 September 2027. 
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b.  Must have graduated Advanced NCO Course (ANCOC) or Senior Leader Course 
(SLC) on or prior to 16 August 2026. 

 
5.  SFC Criteria: 
 

a.  Must meet TIG / TIS / CES requirements by 31 January 2028 (36 months TIG / 8 
years TIS / 6 years CES): 

 
(1)  TIG: Grade Entry Date (GED) to SSG must be on or prior to 31 January 

2025. 
 
(2)  TIS: Pay Entry Base Date (PEBD) must be on or prior to 31 January 2020. 
 
(3)  CES: Cumulative Enlisted Service (CES) of 6 years must be met on or prior 

to 31 January 2028. 
 

b.  Must have graduated Basic NCO Course (BNCOC) or Advanced Leader Course 
(ALC) on or prior to 6 December 2026. 

 
6.  SSG Criteria: 
 

a.  Must meet TIG requirement by 31 January 2028 (18 months TIG). Grade Entry 
Date (GED) to SGT must be on or prior to 31 July 2026. 

 
b.  Must have graduated Primary Leadership Development Course (PLDC), Warrior 

Leader Course (WLC) or Basic Leader Course (BLC) on or prior to 6 December 2026. 
 

7.  SGT Criteria: 
 

a.  Must meet TIG requirement by 31 January 2028 (12 months TIG). Grade Entry 
Date (GED) to SPC must be on or prior to 31 January 2027. 

 
b.  There is no PME requirement for promotion board eligibility or pin-on. 
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FY27 EPS Scoring Criteria 
 

1.  CSM Criteria: 

a.  Battalion CSM: 
 

(1)  To meet the minimum standard, each of the five voting board members must 
vote the Soldier a “Yes”, IAW enclosure 7. However, a "No" vote in any evaluation 
category automatically disqualifies the Soldier for inclusion on the FY27 EPS list to BN 
CSM. 

 
(2)  Failure to address and provide justification for material discrepancies within 

the Soldier’s record could result in the evaluation category score being changed to “No”. 
 
b.  Brigade CSM: 
 

(1)  To meet the minimum standard, each of the five voting board members must 
vote the Soldier a “Yes”, IAW enclosure 7. However, a "No" vote in any evaluation 
category automatically disqualifies the Soldier for inclusion on the FY27 EPS list to BDE 
CSM. 

 
(2)  Failure to address and provide justification for material discrepancies within 

the Soldier’s record could result in the evaluation category score being changed to “No”. 
 

2.  1SG Criteria: 
 

(1)  To meet the minimum standard, each of the five voting board members must 
vote the Soldier a “Yes”, IAW enclosure 7. However, a "No" vote in any evaluation 
category automatically disqualifies the Soldier for inclusion on the FY27 EPS list to 
1SG. 

 
(2)  Failure to address and provide justification for material discrepancies within 

the Soldier’s record could result in the evaluation category score being changed to “No”. 
 

3.  SGM Criteria: 
 

a.  To meet the minimum standard, each of the five voting board members must 
award the Soldier at least 1 point, IAW enclosure 6. However, a "Show Cause" score in 
any evaluation category automatically disqualifies the Soldier for inclusion on the FY27 
EPS list to SGM. 

 
b.  Failure to address and provide justification for material discrepancies within the 

Soldier’s record could result in the evaluation category rating being reduce by 1 point. 
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4.  MSG Criteria: 
 

a.  To meet the minimum standard, each of the five voting board members must 
award the Soldier at least 1 point, IAW enclosure 6. However, a "Show Cause" score in 
any evaluation category automatically disqualifies the Soldier for inclusion on the FY27 
EPS list to MSG. 

 
b.  Failure to address and provide justification for material discrepancies within the 

Soldier’s record could result in the evaluation category rating being reduced by 1 point. 
 

5.  SFC Criteria: 
 

a.  To meet the minimum standard, each of the five voting board members must 
award the Soldier at least 1 point, IAW enclosure 6. However, a "Show Cause" score in 
any evaluation category automatically disqualifies the Soldier for inclusion on the FY27 
EPS list to SFC. 

 
b.  Failure to address and provide justification for material discrepancies within the 

Soldier’s record could result in the evaluation category rating being reduced by 1 point. 
 

6.  SSG Criteria: 
 
a.  To meet the minimum standard, each of the five voting board members must 

award the Soldier at least 1 point, IAW enclosure 5. However, a "Show Cause" score in 
any evaluation category automatically disqualifies the Soldier for inclusion on the FY27 
EPS list to SSG. 
 

b.  Failure to address and provide justification for material discrepancies within the 
Soldier’s record could result in the evaluation category rating being reduced by 1 point. 

 
c.  A maximum of 800 administrative points and 250 leadership points may be 

awarded. Administrative points are earned IAW paragraphs 6–50 through 6–54 of 
reference 1a. Administrative points are awarded by the HR system of record (IPPS-A) 
data, and updates to these fields must be made IAW reference 1b on or before the 
eligibility criteria date outlined in enclosure 2. IAW paragraph 6–55 of reference 1a, 
each board member will have a maximum of 250 leadership points available for each 
Soldier evaluated. All five voting board member scores will be added together and 
divided by five to determine each Soldier’s total sum of leadership points (0 to 250). See 
enclosure 11 for the conversion chart of leadership points scores IAW enclosure 5. 
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7.  SGT Criteria: 
 
a.  There is no minimum score required to make the FY27 EPS List to SGT. 
 
b.  A maximum of 800 administrative points may be awarded. Administrative points 

are earned IAW paragraphs 6–50 through 6–54 of reference 1a. Administrative points 
are awarded by the HR system of record (IPPS-A) data, and updates to these fields 
must be made IAW reference 1b on or before the eligibility criteria date outlined in 
enclosure 2. 
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EPS Voting Rubric 

(Consideration to SSG) 
 

Evaluation Categories* Show Cause** 0 1 2 3 Score 

Performance 
 

(NCOERs: Last 24 
Months) 

“Did Not Meet Standard” in 
any block of Part IV 

No NCOER in record “Met Standard” in all blocks 
of Part IV on each NCOER 

“Met Standard” in all 
blocks of Part IV with 

comments that support 
exceeding the standard 

on each NCOER 

“Met Standard” in all blocks of Part IV with 
comments supporting performance at a higher 

grade on each NCOER 

 

Potential  
 

(NCOERs: Last 24 
Months) 

“Not Qualified” in Part V No NCOER in record “Qualified” in Part V on each 
NCOER 

“Highly Qualified” in Part 
V on each NCOER 

“Most Qualified” in Part V on each NCOER 
 

OR 
 

“Highly Qualified” in Part V with verbiage that 
would support “promoting immediately” on each 

NCOER 

 

Character 
 

(NCOERs & iPERMS: 
Last 24 Months) 

Derogatory information 
 

OR 
 

“Did Not Meet Standard” in 
character block of Part IV 

 
 

N/A 

No derogatory information 
 

AND 
 

“Met Standard” in character 
block of Part IV 

 
 

N/A 

 

Standards 
 

(ATIS: Most 
Current)*** 

Failing Height & Weight 
 

AND/OR 
 

Failing Record AFT 

Outdated Height & Weight 
AND/OR 

Outdated AFT 
AND 

Not justified in LPB 

Passing Height & Weight 
AND 

Passing Record AFT 
OR 

Justified in LPB 

 
 

N/A 

 

MOS Currency 
 

(NCOERs & 
Assignments: Last 5 

Years) 

 
 
 

N/A 

< 24 cumulative months in 
CPMOS within the past 5 

years 
OR 

< 24 cumulative months in 
duty title related to 

CPMOS within the past 5 
years 

24(+) cumulative months in 
CPMOS within the past 5 

years 
OR 

24+ cumulative months in 
duty title related to CPMOS 

within the past 5 years 

 
 

N/A 

 

Leadership 
 

(NCOERs & 
Assignments: Last 24 

Months) 

Involuntarily removed from 
leadership assignment 

No leadership or 
broadening assignments; 
or not recommended for 
leadership in successive 

assignments 

Documented service in 
leadership or broadening 
assignments of a higher 

graded position 

 

N/A 

 

Additional Duties 
 

(NCOERs: Last 24 
Months) 

 
 

N/A 

 
No justified additional 

duties 

 
One justified additional duty 

 
Two or more justified 

additional duties 

 
 

N/A 

 

 /12 

 
*Failure to address and provide justification for material discrepancies within the Soldier’s record via Letter to the President of the Board (LPB) could result in the evaluation 

category score being reduced by 1 point. 

**Scoring a “Show Cause” in any evaluation category will result in the Soldier not meeting the minimum scoring criteria for inclusion on the EPS list. 

***Most current Height & Weight and AFT will only be considered for EPS boards. Current Height & Weight must be within 8 months from the Eligibility Cutoff Date IAW 
Enclosure 2 for all Soldiers. Current AFT must be within 14 months from the Eligibility Cutoff Date IAW Enclosure 2, and 8 months for AGR Soldiers. 



 
Enclosure 6 

 

 
EPS Voting Rubric 

(Consideration to SFC, MSG and SGM) 

Evaluation Categories* Show Cause** 0 1 2 3 Score 

Performance 
 

(NCOERs: Last 36 
Months) 

“Did Not Meet Standard” 
in any block of Part IV 

“Met Standard” in all blocks of 
Part IV on each NCOER 

One “Exceeded Standard” block 
in Part IV on each NCOER 

OR 
“Exceeded Standard” in rater 

overall performance block on each 
NCOER 

Multiple “Exceeded 
Standard” in Part IV 

 AND 
“Exceeded Standard” in 

rater overall performance 
block on each NCOER 

Multiple “Far Exceeded Standard” in 
Part IV 
AND 

“Far Exceeded Standard” in rater 
overall performance block on each 

NCOER 

 

Potential 
 

(NCOERs: Last 36 
Months) 

“Not Qualified” in Part V “Qualified” in Part V on each 
NCOER 

“Highly Qualified” in Part V with 
verbiage that would support 

“promoting with peers” on each 
NCOER 

OR 
“Qualified” in Part V with verbiage 

that would support “promoting 
ahead of peers” on each NCOER 

“Highly Qualified” in Part V 
with verbiage that would 

support “promoting ahead 
of peers” on each NCOER 

“Most Qualified” in Part V on each 
NCOER 

OR 
“Highly Qualified” in Part V with 

verbiage that would support 
“promoting immediately” on each 

NCOER 

 

Character 
 

(NCOERs & iPERMS: 
Last 36 Months) 

Derogatory information 
OR 

“Did Not Meet Standard” 
in character block of Part 

IV 

N/A 

No derogatory information 
AND 

“Met Standard” in character block 
of Part IV 

N/A 

 

Standards 
 

(ATIS: Most 
Current)*** 

Failing Height & Weight 
AND/OR 

Failing Record AFT 

Outdated Height & Weight 
AND/OR 

Outdated AFT 
AND 

Not justified in LPB 

Passing Height & Weight 
AND 

Passing Record AFT 
OR 

Justified in LPB 

N/A 

 

Military Education 
 

(DA Form 1059 & 
AER-R: Most Recent) 

“Failed to Achieve Course 
Standards” from most 

recent NCOES in Part III 

“Achieved Course Standards” 
from most recent NCOES 

“Superior Academic Achievement” 
from most recent NCOES (top 21-

40%) in Part III 

Commandant’s List from 
most recent NCOES (top 

20%) in Part III 
OR 

3(+) “Far Exceeded 
Standards” in Part II 

Completed NCOES for the next 
higher grade 

OR 
Distinguished Honor Graduate (DHG) 

or Distinguished Leader Graduate 
(DLG) from most recent NCOES 

 

 

MOS Currency 
 

(NCOERs & 
Assignments: Last 5 

Years) 

N/A 

< 3 cumulative years in 
CPMOS within the past 5 years 

OR 
< 3 cumulative years in duty 
title related to CPMOS within 

the past 5 years 

3(+) cumulative years in CPMOS 
within the past 5 years 

OR 
3(+) cumulative years in duty title 
related to CPMOS within the past 

5 years 

N/A 

 

Civilian Education 
 

(iPERMS: Entire 
Record) 

N/A 

No college  
OR 

No professional/trade 
certification 

Some college (< 60 college 
semester hours) 

OR 
Working towards 

professional/trade certification 

Associate degree or higher 
OR 

60+ college semester hours 
OR 

 Professional/trade 
certification 

N/A 

 

Leadership 
 

(NCOERs & 
Assignments: Last 36 

Months) 

Involuntarily removed 
from leadership 

assignment 

No leadership or broadening 
assignments 

OR 
Not recommended for 

leadership in successive 
assignments 

Currently serving or served in 
leadership role; broadening 
assignment; position of trust 

 OR 
Justified in LPB 

N/A 

 

AFT 
 

(ATIS: Most 
Current)*** 

N/A < 465 points on current AFT 465 or higher on current AFT N/A 
 

Weapon Qualification 
 

(ATIS: Most 
Current)**** 

N/A ≤ Sharpshooter in current 
weapon qualification 

Expert in current weapon 
qualification N/A 

 

Awards 
 

(iPERMS: Last 36 
Months) 

N/A Not recognized within the last 
36 months 

Recognized within the last 36 
months (MOCOM or higher) N/A 
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*Failure to address and provide justification for material discrepancies within the Soldier’s record via Letter to the President of the Board (LPB) could result in the evaluation 

category score being reduced by 1 point. 

**Scoring a “Show Cause” in any evaluation category will result in the Soldier not meeting the minimum scoring criteria for inclusion on the EPS list. 

***Most current Height & Weight and AFT will only be considered for EPS boards. Current Height & Weight must be within 8 months from the Eligibility Cutoff Date IAW 
Enclosures 1 or 2 for all Soldiers. Current AFT must be within 14 months from the Eligibility Cutoff Date IAW Enclosures 1 or 2, and 8 months for AGR Soldiers. 

****Most current weapon qualification will only be considered for EPS boards. Current weapon qualification must be within 24 months from the Eligibility Cutoff Date IAW 
Enclosures 1 or 2 for all Soldiers. Soldiers assigned to an organization without weapons can use their latest qualification as an exception to the 24-month limit. 



 
Enclosure 7 

 

 
EPS Voting Rubric 

(Consideration to 1SG, BN CSM and BDE CSM) 

 

 
 

BDE CSM Voting Rubric 

Evaluation Categories* No** Yes Yes/No 

General Did not meet any requirement of the BN CSM voting rubric Met all requirements of BN CSM voting rubric  

Experience 
 

(NCOERs & 
Assignments: Entire 

Record) 

< 12 months successfully serving as a BN CSM 
OR 

< 12 months of commensurate level experience as a BN CSM addressed 
in the LPB 

≥ 12 months successfully serving as a BN CSM 
OR 

Documented commensurate experience addressed in the LPB 
 

*Failure to address and provide justification for material discrepancies within the Soldier’s record via Letter to the President of the Board (LPB) could result in the evaluation category rating being changed to a “No”. 

**Soldiers not meeting the above criteria for scoring a “Yes”, will have their score defaulted to a “No”. Scoring a “No” in any evaluation category will result in the Soldier not meeting the minimum scoring criteria for 
inclusion on the EPS list. 

***Most current Height & Weight and AFT will only be considered for EPS boards. Current Height & Weight must be within 8 months from the Eligibility Cutoff Date IAW Enclosure 1 for all Soldiers. Current AFT must be 
within 14 months from the Eligibility Cutoff Date IAW Enclosure 1, and 8 months for AGR Soldiers. 

 

 

 

1SG Voting Rubric 

Evaluation Categories* No** Yes Yes/No 

Performance 
 

(NCOERs: Last 36 
Months) 

“Did Not Meet Standard” in any block of Part IV 
Minimum of 2 “Far Exceeded Standard” and 4 “Exceeded Standard” in Part IV  

AND 
Minimum of 1 “Exceeds Standard” in rater overall performance block 

 

Potential 
  

(NCOERs: Last 36 
Months) 

“Not Qualified” in Part V Verbiage that would support “promoting ahead of peers” or recommended for leadership positions in 
Part V  

Character 
 

(NCOERs & iPERMS: 
Last 60 Months) 

Derogatory information 
OR 

“Did Not Meet Standard” in character block of Part IV 

No derogatory information  
AND 

“Met Standard” in character block of Part IV 
 

Standards 
 

(ATIS: Most Current)*** 

Failing Height & Weight 
AND/OR 

Failing Record AFT 

Passing Height & Weight 
AND 

Passing Record AFT 
 

BN CSM Voting Rubric 

Evaluation Categories* No** Yes Yes/No 

Performance 
 

(NCOERs: Last 36 
Months) 

“Did Not Meet Standard” in any block of Part IV 

E-8 Evaluations:  
 

Minimum of 4 “Far Exceeded Standard” and 5 
“Exceeded Standard” in Part IV  

AND 
Minimum of 2 “Exceeded Standard” in rater overall 

performance block 

 
E-9 Evaluations:  

 
Minimum of 2 “Exceeded Standard” in 

rater overall performance 

 

Potential 
  

(NCOERs: Last 36 
Months) 

“Not Qualified” in Part V 

E-8 Evaluations:  
 

Minimum of 2 “Highly Qualified” or higher in Part V 
AND 

Verbiage that would support “promoting ahead of 
peers” or recommended for leadership positions 

E-9 Evaluations:  
 

Minimum of 2 “Highly Qualified” or higher 
in Part V 

AND 
Verbiage that demonstrates success in a 
leadership position or recommended for 

leadership positions 

 

Character 
 

(NCOERs & iPERMS: 
Last 60 Months) 

Derogatory information 
OR 

“Did Not Meet Standard” in character block of Part IV 

No derogatory information  
AND 

“Met Standard” in character block of Part IV 
 

Standards 
 

(ATIS: Most Current)*** 

Failing Height & Weight 
AND/OR 

Failing Record AFT 

Passing Height/Weight 
AND 

Passing Record AFT 
 

Experience 
 

(NCOERs & 
Assignments: Entire 

Record) 

Not recommended for leadership in successive assignments; or 
involuntarily removed from leadership assignment Demonstrated success in E-8 or E-9 leadership position  



 
Enclosure 8 

 

(UIC)            (Date) 
 
 
MEMORANDUM FOR RECORD 
 
SUBJECT: Commensurate Service Approval Request – SGM Last, First MI. (DoD ID: 
1234567890) 
 
 
1.  Provide a description of the period(s) of service that should be considered for 
commensurate service. Include position, duties, supervisory/rater/SR data that help the 
approval authority understand what is being considered. Include NCOER rating periods 
below that cover the period(s) that should be reviewed. This can be articulated by one 
summary narrative of duties or multiple narratives with one per rating period. Letters of 
Input from the Rater or Senior Rater may be submitted with this memorandum for 
consideration.  
 

a. NCOER from date – NCOER thru date; position title from NCOER 
 

b. NCOER from date – NCOER thru date; position title from NCOER 
 

c. Letter of Input, date 
 
2.  Point of contact is the undersigned at 573-638-9500, or email at name.mil@army.mil. 
 
 
 
 
                                                  I AM SOLDIER 
                                                           RANK, MOARNG 
                                                     DUTY POSITION 
 
APPROVE ____ DISAPPROVE ____ 
 
DATE: ________ 
 FIRST NAME MI. LAST NAME 
                                                           COL, GS, MONG 
                                                     Director of Manpower and Personnel 

mailto:name.mil@army.mil


Enclosure 9 

UIC (Date) 

Letter to the President of the Board 

SUBJECT: Clarification Regarding My Military Record for FY27 EPS Consideration to 
SFC – SSG Last, First MI. (DoD ID: 1234567890) 

1. I’m writing this letter to provide clarification of my personal record for EPS
consideration to SFC. I greatly appreciate your time and understanding while reviewing
my packet and associated documents.

2. Clarifications with my record:

a. NCOERs. At the time of the board convening date, I will only have 35 months of
documented rated time as an SSG. I respectfully request that you take into 
consideration my final NCOER when I was rated as SGT that led to my promotion to 
SSG. 

b. Experience. At the time of the board convening date, I’ve been assigned to a 12B
MOS position for 6(+) cumulative years. I respectfully request that you take into 
consideration my cumulative years rated as an Administrative NCO towards my Career 
Progression MOS (CPMOS) change to 42A MOS. I sincerely believe that my NCOERs 
demonstrate success that I’ve been fortunate enough to experience that aligns with the 
42A MOS. 

c. Leadership. Due to my current assignment, my record lacks any time spent as a
squad leader. I respectfully request that you take into consideration my current 
qualification as my unit’s Victim Advocate (VA) as a position of trust. My explanation for 
this includes the leadership within my unit and my chain of command that entrusts the 
SHARP program that I proudly facilitate, and the nearly 120 Soldiers that I serve. 

d. Missing Documentation. My most recent professional certification is missing from
my iPERMS record. I recently submitted this to my S-1, but it’s still pending 
index/validation and will not likely be in my record by the board convene date. 

3. Point of contact is the undersigned at 573-638-9500, or email at name.mil@army.mil.

FIRST NAME MI. LAST NAME 
SSG, MOARNG 
Duty Title 

mailto:name.mil@army.mil


CUI

CUI

Enclosure 10

Requesting EPS Consideration

All referenced material can be found on the Missouri 
National Guard Website:



CUI

CUI

Enclosure 10

EPS Consideration Step # 1



CUI

CUI

Enclosure 10

EPS Consideration Step # 2



CUI

CUI

Enclosure 10

Go to IPPS-A  “Self Service” page  click “USAR / ARNG”  “Board Preferences” 
(https://hr.ippsa.army.mil/psc/hcpdc/EMPLOYEE/HRMS/c/IP_BD_MENU.IP_BD_PREF_FLU.GBL)

EPS Consideration Step # 2 (Continued)

https://hr.ippsa.army.mil/psc/hcpdc/EMPLOYEE/HRMS/c/IP_BD_MENU.IP_BD_PREF_FLU.GBL


CUI

CUI

Enclosure 10

• Soldiers that fail to make preferences in IPPS-A by the suspense dates 
outlined in enclosures 1 and 2 of the FY27 EPS MOI will be automatically 
given the following elections:

(1) “Yes” for consideration to the next higher grade.

(2) “Current Armory only” for the assignment location.

(3) “No” to consideration for 00F (MOS immaterial) positions.

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

Go to IPPS-A  click “NavBar” button  click “Menu”  click “Self Service”  click “OML/Promotion Points” 
(https://hr.ippsa.army.mil/psp/hcpdc/EMPLOYEE/HRMS/c/IP_PROMO_ROSTER.IP_EE_PROMO_FL.GBL?pslnkid=IP_PR
OMOTION_POINTS_LINK)

EPS Consideration Step # 2 (Continued)

https://hr.ippsa.army.mil/psp/hcpdc/EMPLOYEE/HRMS/c/IP_PROMO_ROSTER.IP_EE_PROMO_FL.GBL?pslnkid=IP_PROMOTION_POINTS_LINK
https://hr.ippsa.army.mil/psp/hcpdc/EMPLOYEE/HRMS/c/IP_PROMO_ROSTER.IP_EE_PROMO_FL.GBL?pslnkid=IP_PROMOTION_POINTS_LINK


CUI

CUI

Enclosure 10

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

Consideration to SGT and 
SSG ONLY:

Calculate your administrative 
points in your IPPS-A profile 
(guide available in the 
MONGR 600-200) and 
validate (with FTS) that the 
correct number of points are 
reflected on the promotion 
eligibility roster and 
promotion point worksheet 
(PPW)

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 2 (Continued)



CUI

CUI

Enclosure 10

Go to ASBS – My Board File (https://mbf.hrc.army.mil/)

EPS Consideration Step # 3

https://mbf.hrc.army.mil/


CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Step # 3 (Continued)



CUI

CUI

Enclosure 10

EPS Consideration Summary

1.   Determine Promotion Eligibility 

2. Complete IPPS-A Promotion Preferences

3. Review Administrative Promotion Points on Promotion Point Worksheet 
(PPW) (E-4 & E-5 Soldiers Only)

3. Review My Board File (MBF) (E-5 Soldiers & Above)

4. Upload Letter to the President of the Board (LPB) & Substantiating 
Documentation (if applicable)

5. Certify MBF

6. Follow up with FLL & FTS about updates to appropriate systems of record 
(IPPS-A & iPERMS) if you have discrepancies



Voting Board Member Rubric Score (Maximum of 12) Leadership Points Value

< 0 (Soldier will not meet minimum scoring criteria for inclusion on the EPS list) 0

1 21

2 42

3 62

4 83

5 104

6 125

7 146

8 167

9 187

10 208

11 229

12 250

FY27 Consideration to SSG - Leadership Points Conversion (0 to 250)

Enclosure 11 



PREVIOUS EDITIONS ARE OBSOLETE.DA FORM 4187, SEP 2025 APD AEM v1.00ES Page 1 of 2

PERSONNEL ACTION 
For use of this form, see AR 600-8; the proponent is the DCS, G-1.

PRIVACY ACT STATEMENT

SECTION I - PERSONAL IDENTIFICATION

7. The above Soldier's duty status is changed from to

effective hours,

5. GRADE OR RANK / PMOS / AOC 6. DOD ID NUMBER

SECTION II - DUTY STATUS CHANGE (AR 600-8-6)

4. NAME (Last, First, MI)

Unit 
Address 
City, Missouri Zip Code

3. FROM (Include ZIP Code)

Unit 
Address 
City, Missouri Zip Code

NGMO-PER-AB 
Enlisted Actions Branch (J-1) 
2302 Militia Drive 
Jefferson City, Missouri 65101-1203

2. TO (Include ZIP Code)1. THRU (Include ZIP Code)

SECTION III - REQUEST FOR PERSONNEL ACTION

Identification Card

Identification Tags

Separate Rations

Leave - Excess / Advance / Outside CONUS

Change of Name / SSN / DOB

Other (Specify):

Special Forces Training / Assignment

Retesting in Army Personnel Tests

Reassignment Married Army Couples

Reclassification

Officer Candidate School

Assignment of Personnel with Exceptional 
Family Members

Ranger Training

Reassignment Extreme Family Problems

Airborne Training

Exchange Reassignment (Enlisted only)

ROTC or Reserve Component Duty

Volunteering For Oversea Service

On-the-Job Training (Enlisted only)

Service School (Enlisted only)

8. I request the following action: (Check as appropriate)

9. SIGNATURE OF SOLDIER (When required) 10. DATE (YYYYMMDD)

Promotion Consideration Preferences (MSG 
Consideration to 1SG Only)

SECTION IV - REMARKS (Applies to Sections II, III, and V)

To request or record personnel actions for or by Soldiers outside of IPPS-A in accordance with AR 600-8. Forms will not be disclosed 
outside Department of Defense (DoD) and DoD sponsored agencies. See the System of Records Notice DoD 0020 Military Human 
Resource Records, https://dpcld.defense.gov/Privacy/SORNsIndex/DODWide-Notices/DOD-Wide-Article-List/

PRINCIPAL PURPOSE:

ROUTINE USES:

10 U.S.C. 7013, Secretary of the Army; AR 600-8, Military Human Resources Management; this form is subject to the Privacy Act of 
1974.

AUTHORITY:

Voluntary, however, failure to provide pertinent information may result in a delay in processing the request for personnel action.DISCLOSURE:

None.

I choose the following preferences for the FY27 Enlisted Promotion System (EPS) within the Missouri Army National Guard: 

1SG Consideration: Yes / No 

(Soldier signs in block 9 and the signature date in block 10) 
(Soldier's CDR, CSM, 1SG or HR professional completes blocks 12 through 14)

SECTION V - CERTIFICATION / APPROVAL / DISAPPROVAL

11. I certify that the duty status change (Section II) or that the request for personnel action (Section III) contained herein -

HAS BEEN VERIFIED RECOMMEND APPROVAL RECOMMEND DISAPPROVAL IS DISAPPROVEDIS APPROVED

12. COMMANDER / AUTHORIZED REPRESENTATIVE 13. SIGNATURE 14. DATE (YYYYMMDD)

Enclosure 12 



PREVIOUS EDITIONS ARE OBSOLETE.DA FORM 4187, SEP 2025 APD AEM v1.00ES Page 1 of 2

PERSONNEL ACTION 
For use of this form, see AR 600-8; the proponent is the DCS, G-1.

PRIVACY ACT STATEMENT

SECTION I - PERSONAL IDENTIFICATION

7. The above Soldier's duty status is changed from to

effective hours,

5. GRADE OR RANK / PMOS / AOC 6. DOD ID NUMBER

SECTION II - DUTY STATUS CHANGE (AR 600-8-6)

4. NAME (Last, First, MI)

Unit 
Address 
City, Missouri Zip Code

3. FROM (Include ZIP Code)

Unit 
Address 
City, Missouri Zip Code

NGMO-PER-AB 
Enlisted Actions Branch (J-1) 
2302 Militia Drive 
Jefferson City, Missouri 65101-1203

2. TO (Include ZIP Code)1. THRU (Include ZIP Code)

SECTION III - REQUEST FOR PERSONNEL ACTION

Identification Card

Identification Tags

Separate Rations

Leave - Excess / Advance / Outside CONUS

Change of Name / SSN / DOB

Other (Specify):

Special Forces Training / Assignment

Retesting in Army Personnel Tests

Reassignment Married Army Couples

Reclassification

Officer Candidate School

Assignment of Personnel with Exceptional 
Family Members

Ranger Training

Reassignment Extreme Family Problems

Airborne Training

Exchange Reassignment (Enlisted only)

ROTC or Reserve Component Duty

Volunteering For Oversea Service

On-the-Job Training (Enlisted only)

Service School (Enlisted only)

8. I request the following action: (Check as appropriate)

9. SIGNATURE OF SOLDIER (When required) 10. DATE (YYYYMMDD)

Promotion Consideration Preferences (SGM & 
CSM Only)

SECTION IV - REMARKS (Applies to Sections II, III, and V)

To request or record personnel actions for or by Soldiers outside of IPPS-A in accordance with AR 600-8. Forms will not be disclosed 
outside Department of Defense (DoD) and DoD sponsored agencies. See the System of Records Notice DoD 0020 Military Human 
Resource Records, https://dpcld.defense.gov/Privacy/SORNsIndex/DODWide-Notices/DOD-Wide-Article-List/

PRINCIPAL PURPOSE:

ROUTINE USES:

10 U.S.C. 7013, Secretary of the Army; AR 600-8, Military Human Resources Management; this form is subject to the Privacy Act of 
1974.

AUTHORITY:

Voluntary, however, failure to provide pertinent information may result in a delay in processing the request for personnel action.DISCLOSURE:

None.

I choose the following preferences for the FY27 Enlisted Promotion System (EPS) within the Missouri Army National Guard: 

BN CSM Consideration: Yes / No / N/A 
BDE CSM Consideration: Yes / No / N/A 

(Soldier signs in block 9 and the signature date in block 10) 
(Soldier's CDR, CSM, 1SG or HR professional completes blocks 12 through 14)

SECTION V - CERTIFICATION / APPROVAL / DISAPPROVAL

11. I certify that the duty status change (Section II) or that the request for personnel action (Section III) contained herein -

HAS BEEN VERIFIED RECOMMEND APPROVAL RECOMMEND DISAPPROVAL IS DISAPPROVEDIS APPROVED

12. COMMANDER / AUTHORIZED REPRESENTATIVE 13. SIGNATURE 14. DATE (YYYYMMDD)

Enclosure 13 



APD AEM v1.03ES Page 1 of 2DA FORM 4856, MAR 2023
PREVIOUS EDITIONS ARE OBSOLETE.

OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and 
notification of loss of benefits/consequences see local directives and AR 635-200.

PART II - BACKGROUND INFORMATION

Non Directive Directive

PRIVACY ACT STATEMENT
AUTHORITY:

PRINCIPAL 
PURPOSE:

5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.

These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's 
military service,and safeguard the rights of the member and the Army.

For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/
Article/570051/a0600-8-104b-ahrc/.

NOTE:

ROUTINE USE(S):

DISCLOSURE: Disclosure is voluntary.

There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of 
records notice specified in the purpose statement above.

DEVELOPMENTAL COUNSELING FORM 
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.

PART I - ADMINISTRATIVE DATA

Rank/Grade Date of Counseling

Organization Name and Title of Counselor

Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts 
and observations prior to the counseling.)

Approach:

Performance Event Oriented

Combined

Type of Counseling: Professional Growth

Name (Last, First, MI)

General Form

This counseling form provides you the opportunity to make promotion consideration preferences only to flight positions during the FY27 
Enlisted Promotion System (EPS).

PART III - SUMMARY OF COUNSELING 
Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Soldiers that are qualified in the MOS 15T and assigned to any position with the required or authorized SQI “F” will choose their preference 
for promotion consideration only to flight positions. Preferences will be made on the DA Form 4856 (see enclosure 14). Flight positions are 
designated as Crew Chief, Air Crewmember, or Platoon Sergeant in the duty positions of 15T2F, 15T3F and 15T4F. These positions will be 
filled by utilizing the EPS list to select Soldiers who currently hold SQI “F”. Soldiers that make the preference of “Yes” to be considered only 
for flight positions but are not yet SQI “F” qualified will be ineligible for selection from the EPS list until they become SQI “F” qualified. 
Soldiers that make the preference of “No” to be considered only for flight positions and are SQI “F” qualified will be eligible for selection 
from the EPS list for both flight and non-flight positions. 

Preference for Promotion Consideration Only to Flight Positions (SQI "F"): YES / NO

Enclosure 14 


		2026-04-30T10:58:09-0500
	JENNINGS.DERRICK.SMITH.1142723855




